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r1INESS HEPORT & C.

_NSELING RECORD (E7-O¢®

RCS BUPERS 1610-1

. Name (Last, First MI Suffix) 2. Grade/Rate  |3... 4SSN .
COEN, MICHAEL J LTJG 1175 L) ()T
5. ACT  TAR  INACT AT’ADS%/S 6. UIC 7. Ship/Station 8. Promotion Status | 9. Date Reported
21831 SSN-772 GREENEVILL REGULAR - 99MAR25
Occasion for Report Detachment Detachment of Period of Report
10. Periodic 11. of Individual 12. Reporting Senior D 13. Special D 14.From: 99JUNOL 15.To: OOFEB29
16. Not Observe Type of Report 20. Physical Readiness 21. Billet Subcategory (if any)
Report D 17. Regular 18. Concurrent D 19. Ops Cdr D P/WS NA
22. Reporting Senior (Last, FI MI) 23. Grade 24. Desig 25. Tule 26. UIC 27. N S
L Cer I CDR | 1120 co 21831 | Tl (©X

Spruce-1,

Submarine Squadron ONE Tactical

28. Command employment and command achievements.
Deployed to EASTPAC-2,

nTn ,

Operational Reactor Safeguards Exam-1,
Bilateral Deep Submergence Rescue Operations with JDS HAYASHIO (SS585)-1.
and Silver Anchor Award.

Medical "M", Admin "A"

Local

Area Ops/Upkeep-~5.

| E DIV OFF

(in port)

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
l Electrical Officer-8.

(at sea)

Responsible for the repair and maintenance of
ship board electrical systems. Supervises 1 Chief Petty Officer and 10 Petty Officers.

Coll: Educational Services Officer-8. Watch:
Contact Coordinator-2;

Engineering Officer of the Watch-6,
Engineering Duty Officer-6.

For Mid-term Counseling Use. (When completing FITREP,
coter 30 and 31 from counseling record, sign 32.)

30. Date Counscled

99JUL15

31.C lor

(=G S

5
32. Sigrz € Tadwln T ofncdled. -
SevEs
- (

P

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards: 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

PERFORMANCE Lo 20 3.0 Ag;g . 5.0
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
33. - Lacks basic professional knowledge |- -Has thorough professional knowledge. |- -Recognized expert, sought after to
PROFESSIONAL to perform effectively. solve difficult problems.
EXPERTISE: -Cannot apply basic skills. - -Competently performs both routine - -Exceptionally skilled, develops and
Professional and new tasks. executes innovative ideas.
proficiency, and - Fails to develop professionally or - -Steadily improves skiils, achieves - - Achieves early/highly advanced
qualifications. achieve timely qualifications. timely qualifications. qualifications.
] 1
nos [ ] L) O L] [ x]

34.

EQUAL
OPPORTUNITY:
Faimess, respect
for human worth.

'

- Displays personal bias or engages
in harassment.

-Tolerates bias, unfairness or -
harassment in subordinates.

-Lacks respect for EO objectives. -

-Interferes with order and discipline
by disregarding rights of others.

-Always treats others with fairness

and respect.

-Does not condone bias or harassment
in or outside of workplace.

-Supports Navy EO objectives.

-Contributes to unit cohesiveness
and morale.

L)

- Admired for fairness and human
respect.

-Ensures a climate of fairness and
respect for human worth.
-Pro-actve EQ leader, achieves
concrete EO objectives.

-Leader and model contributor to unit

cohesiveness and morale.

NoB [ |
35.

MILITARY
BEARING/
CHARACTER:
Appearance,
conduct, Physical

-Consistently unsat appearance. -
-Unsatisfactory demeanor/conduct. -
-Unable to meet one or more -
physical readiness standards.
-Fails 10 live up to one or more -
Navy Core Values: HONOR,

- Excellent personal appearance.

- Excellent demeanor or conduct.

-Complies with physical readiness
program, within all standards.

- Always lives up to Navy Core
Values: HONOR, COURAGE,

- Exemplary personal appearance.

-Exemplary representative of Navy.

-Excellent or outstanding PRT. A
leader in physical readiness.

-Exemplifies Navy Core Values:
HONOR, COURAGE,

team building and
team results.

- Does not take directions well. -

L]

- Accepts and offers team direction.

L]

fimess, adherence COURAGE, COMMITMENT. COMMITMENT. COMMITMENT.
to Navy Core
Values.

NOB Ll O L] []
36. - Creates conflict, unwilling to work |- -Reinforces others’ cfforts, meets - -Team builder, inspires cooperation
TEAMWORK with athers, puts self above team. personal commitments to team. and progress.
Contributions to - Fails to understand team goals or - -Understands team goals, employs - - Talented mentor, focuses goals and

tcamwork techniques. good teamwork techniques. techniques for team.

-The best at accepting and offering
team direction. -

L]

NoB ||
37.

MISSION AC-
COMPLISHMENT
AND INITIATIVE:
Taking initiative,
planning, Prior-
1tizin g, achieving

missiop. NOB D

- Lacks initiative. ‘ -
- Unable 10 plan or prioritize. -
- Does not maintain readiness. -

-Fails to get the job done.

- Takes initiative to meet goals.

- Plans/prioritizes effecu vcly

¥ e

-Maintains high sdte b readmess )

- Always gets the j

-Develops innovative ways to
accomplish mission.

- Plans/prioritizes with gxce
skill and foresight.
Mpnmns superior s even

ource.
-Ge @E‘itarhe d fa:
tter b exped o

L]

NAVPERS 161012 (7-95)
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FITNESS REPORT AND _ JUNSELING RECORD (E7-Oo) (cont ’d) rcs supers 1610-1

* [1. Name (Last, First M1 Suffix) 2. Grade/Rate | 3. Desig 4. SSNZ“( e/( ¢’ A
COEN, MICHAEL J LTJG 1175 f
PERFORMANCE 10* 20 3.0 AnD 5.0°
TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
38. - Fails to motivate, train or develop - -Effectively motivates, trains and - -Inspiring motivator and trainer,
LEADERSHIP: subordinates. develops subordinates. consistently builds winners.
QOrganizing, - Fails to organize, creates problems |- -Organizes successfully, solves - -Superb organizer, great foresight,
motivaung and for subordinates. problems as they occur. gets ahead of problems.
developing others to |- Does not set or achieve goals - -Sets/achieves useful, realistic goals - -Leadership achiecvements dramatically
accomplish goals. relevant to command mission. which support command mission. further command mission.
- Lacks ability to cope with or - -Perforros well in stressful situations. - -Perseveres through the toughest
tolerate stress. challenges and inspires others.
- Inadequate communicator. - -Clear, timely communicator. - - Exceptional commuunicator.
- Tolerates hazards or unsafe - -Ensures safety of persoanel and - -Makes subordinates safety-conscious,
practices. cquipmeat. maintains top safety record.
- Does not attend to welfare of - -Routinely considers subordinates’ - -Constantly improves the personal and

subordinates. personal and professional welfare. professional lives of others. [:

nos [] L O] [

39. - Has difficulty attaining qualification |- - Attains qualifications as required - -Fully qualified at appropiate level
TACTICAL expected for the rank or experience. and expected. for rank and experience.
PERFORMANCE: |- Has difficulty in ship(s), aircraft - - Capably employs ship(s), aircraft, or |- -Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircraft, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical . | employment. and employment.
employment of - Warfare skills in specialty are - - Warfare skills in specialty equal to - - Warfare skills in specialty exceed
weapons systems. below standards compared to others of same rank and experience. others of same rank and

others of same rank and expericnce.

experience.

NOB . L O L) O | C

40. I recommend screening this individual for next career milestone(s) as follows: (maximum of two)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO, DEPARTMENT GRADUATE
SEA. CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Command, War College, PG School. HEAD EDU PGMS

41. COMMENTS ON PERFORMANCE: * All 5.0 and 1.0 marks must be specifically substantiated in comments. Comments must be verifiable.
Bold, underlined, italic, or other highlighted type is Prohibited. Font must be 10 or 12 Pitch (10 or 12 Poiat) only. Use upper and lower case.
***SUPERB ENGINEERING OFFICER OF THE WATCH and DIVISION OFFICER***

*(33) ORSE EOOW. Directed his watch team, during an unscheduled ORSE, with the skill and
expertise of a seasoned watch officer. His response to casualty drill scenarios was
outstanding and contributed significantly to the success of the ship during the
inspection. Scored one of the highest grades during the written examination phase.

- MANAGERIAL EXPERTISE. Interfaced with Fleet Maintenance Activity and adeptly supervise
the flawless change cut cf the ship’s battery. Folliowing the install he helped generate
lessons learned which subsequently assisted other PACFLT SSNs in their battery
installation process. The feedback reduced man-hours and overall cost of the evolution.
- SKILLED TACTICIAN. As Junior Officer of the Deck, during a Joint Fleet Tactical
Exercise with the STENNIS carrier battle group, he provided invaluable backup to the OOD
in the employment of ship sensors and in contact management. The ship and his watch team
were praised by COMDESRON 31, embarked on STENNIS, for their tactical prowess.

~-TOP NOTCH CONTACT COORDINATOR. Helped guide the ship, under complex navigation
conditions and in the vicinity of dense merchant traffic, with the skill of an experience
OOD. His efforts were instrumental in the safe transit of unfamiliar waters while
operating off British Columbia and in the Southern California Operating areas.

Promotion Significant . Must Early 44. Reporting Senior Address
Recommendation NOB Problems Progressing | Promotable Promote Promote COMMANDING OFFICER

USS GREENEVILLE (SSN 772)

42.

INDIVIDUAL X FPO AP 96666-2428
43.

SUMMARY 0 0 3 0 0

46. Signature of Individual Evaluated. "I have seen this report. been apprised of my

45. Signature of Reporting Senior
performance, and understand my right to submit a statement.”

Z(LD ( C ) vj I intend to submit a statement. I do not intend to submit a statement. [z
I T oI f é— AL CO
Date: Date: 5 . 01
47. Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurrent Report 'E?*‘“ . ) . % ’(9 \
< ﬁ,—':i . N B
< REES

NAVPERR 141077 (1.05)



FITNESS REPORT & CC__{SELING RECORD (E7-06)

RCS BUPERS 1610-1

Occasion for Report
10. Periodic

[Je

L]

13. Speciat ||

1. Name (Last, First Ml Suffix) 2. Grade/Rate 3. Desig 4SSN« . .
COEN, MICHAEL JOHN ENS 1175 T(D(e»T
S'ACT TAR DNACT ATADSWI 6. UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported
[] 21831 SSN 772 GREENEVILL REGULAR 99MAR25

Detachment Detachment of Period of Report

t1. of Individual Reporting Senior 14. From: 99MARO6 15.To: 99MAY31
16.Not Observe Type of Report 20. Physical Readiness 21. Billet Subcategory (if any)
Repont D 17. Regular 18. Concurrent D 19. Ops Cdr D P/WS NA
22.Reporting Senior (Last, FI MI) 23. Grade 24. Desig 25. Title 26. UIC 27.SSN
' ] CDR 1120 Cco 21831

28. Command employment and command achievements.
Upkeep/Local Area Operations-2.

E DIV

L

OFF

Officer Basic Orientation-1.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

I Electrical Division Officer-2,
LEAVE/TRANSIT/TEMDU: 99MAR0O6-99MAR25.

Battery Charging Lineup Officer-2,

For Mid-t¢rm Counscling Use. (When completing FITREP,
cnter 30 and 31 from counscling record, sign 32.)

30. Date Counscled

NOT REQ

31. Counselor

32. Signature of Individual Counseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Mecets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

4.0

Professional
proficiency, and

qualifications.

Nos [ ]

- Fails to develop professionally or
achieve timely qualifications.

[

'

and ncw tasks.
- Steadily improves skills, achieves
timely qualifications.

L]

PERFORMANCE 1.0 20 3.0 oot 5.0
TRAITS Below Standards pressing Mects Standards Standards Greatly Exceeds Standards
33. -Lacks basic professional knowledge |- -Has thorough professional knowledge. |- -Recognized expert, sought after to
PROFESSIONAL to perform effectively. solve difficult problems.
EXPERTISE: -Cannot apply basic skills. - -Competently performs both routine - -Exceptionally skilled, develops and

cxccutes innovative ideas.
-Achicves carly/highly advanced
qualifications.

[

34.
EQUAL
OPPORTUNITY:

Fairness, respect
for human worth.

- Displays personal bias or cngages
in harassment.

-Tolerates bias, unfairness or
harassment in subordinates.

- Lacks respect for EO objectives.

- Interferes with order and discipline
by disregarding rights of others.

- Always treats others with fairmess
and respect. .

-Does not condone bias or harassment
in or outside of workplace.

-Supports Navy EO objectives.

-Contributes to unit cohesiveness
and morale.

]

- Admired for fairness and human
respect.

-Ensures a climate of faimess and
respect for human worth.

-Pro-active EO leader, achieves
concrete EO objectives.

-Leader and mode! contributor to unit
cohesiveness and morale.

nos [
35.

MILITARY
BEARING/
CHARACTER:
Appearance,
conduct, Physical
fitness, adherence

-Consistently unsat appearance.

- Unsatisfactory demeanor/conduct.
-Unable to meet one or more
physical readiness standards.
-Fails to live up to onc or more
Navy Core Values: HONOR,
COURAGE, COMMITMENT.

-Excellent personal appearance.

- Excellent demeanor or conduct.

-Complies with physical readiness
program, within all standards.

- Always lives up to Navy Corc
Values: HONOR, COURAGE,
COMMITMENT.

-Exemplary personal appearance.
-Exemplary representative of Navy.

-Excellent or outstanding PRT. A
leader in physical readiness.
-Excmplifies Navy Core Values:
HONOR, COURAGE,
COMMITMENT.

Contributions to
team building and
team results.

- Fails to understand team goals or
teamwork techniques.
- Does not take directions well.

]

-Understands team goals, employs
good teamwork techniques.
- Accepts and offers team direction.

[J

to Navy Core

0 O 0 O
36. -Creates conflict, unwilling to work |- -Reinforces others' efforts, meets - -Team builder, inspircs cooperation
TEAMWORK: with others, puts self above team. personal commitments to tcam. and progress.

- Talented mentor, focuses goals and
techniques for team.

-The best at accepting and offering
team direction.

Nos [ ]
37.

MISSION AC-
COMPLISHMENT
AND INITIATIVE:
Taking initiative,
planning, Prior-
itizing, achieving

mission.
nos []

-Lacks initiative.
- Unable to plan or prioritize.
- Does not maintain readiness.

-Fails to get the job done.

L]

-Takes initiative to meet goals.
-Plans/prioritizes effectively.
-Maintains high state of readiness.

- Always gets the job done.4

- Devcelops innovative ways to
accomplish mission.

- Plans/prioritizes with exceptional
skill and foresight.

-Maintains superior readiness, cven

with limited resources.
-Gets jobs done c;ﬁe;? far |
i g ]

3 rn

3

NAVPERS 161072 (7-95)
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'i FITNESS REPORT AND _ UUNSELING RECORD (E?-Ob, cont 'd) resBupERs 1s10-1

I Name (Last, First M1 Suffix) 2.Grade/Rate | 3. Desig 544 ) /) )j
COEN, MICHAEL JOHN ENS 1175 (6 >
PERFORMANCE 1.0* f}rg 30 A0 50° Ce
TRAITS Below Standards gressing Meets Standards ’ S(and;rcds Greatly Exceeds Standards
38. -Fails to motivate, train or develop - - Effectively motivates, trains and - - Inspiring motivator and trainer,
LEADERSHIP: subordinates. develops subordinates. consistently builds winners.
Organizing, -Fails to organize, creates problems  {- -Organizes successfully, solves - - Superb organizer, great foresight,
motivating and for subordinates. problems as they occur. gets ahead of problems.
developing others to | -Does not set or achieve goals - - Sets/achieves uscful, realistic goals - -Leadership achicvements dramatically
accomplish goals. relevant to command mission. which support command mission. further command mission.
-Lacks ability to cope with or - - Performs well in stressful situations. - - Perseveres through the toughest
tolerate stress. challenges and inspires others.
- Inadequate communicator. - -Clear, timely communicator. - -Exceptional communicator.
-Tolerates hazards or unsafe - - Ensures safety of personnel and - -Makes subordinates safety-conscious,
practices. cquipment. maintains top safcty record.
- Does not attend to welfare of - -Routinely considers subordinates’ - -Constantly improves the personal and
subordinates. personal and professional welfare. professional lives of others.
nos [] O O L] L]
39. - Has difficulty attaining qualification |- - Attains qualifications as required - -Fully qualified at appropiate level
TACTICAL expected for the rank or experience. and expected. for rank and experience.
PERFORMANCE: |- Has difficulty in ship(s), aircraft - - Capably employs ship(s), aircraft, or - - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems. Equal to others in aircraft, or weapons systems. Well
officers only) Below others in knowledge and warfare knowledge and employment. above others in warfare knowledge
Basic and tactical employment. and employment.
cmployment of - Warfare skills in specialty arc - - Warfare skills in specialty equal to - -Warfare skills in specialty exceed
weapons systems. below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.

NOB experience. D [:l D D D

40. | recommend screening this individual for next career milestone(s) as follows: (maximum of two)
Recommendations may be for competitive schools or duty assignments such as: LCPO, DEPT CPO, DEPT HEAD POST GRAD
SEA, CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Command, War College, PG School. SCHOOL

41. COMMENTS ON PERFORMANCE: * A1l 502and 1.0 marks must be specifically substantiated in comments. Comments must be verifiable.
Bold, underlined, italic, or other highlighted type is Prohibited. Font must be 10 or 12 Pitch (10 or 12 Point) only. Use upper and lower case.

-Initiative and perseverance. Completed Officer Basic Orientation and Battery Charging
Lineup Officer qualifications ahead of assigned due dates. Continues to excel in his
qualifications as Engineering Officer of the Watch and Engineering Duty Officer. He will
complete these qualifications in half the allotted time.

-Self-starter and consummate shipmate. Requires little prompting and supervision in the
conduct of his duties as Electrical Officer. He has performed admirably by providing his
Leading Chief Petty Officer and division personnel with backup and a clear sense of
direction. Never hesitates to ask for help or guidance when in doubt.

-Contributing member of the watch team. As JOOD and Conning Officer he demonstrated sound
ship handling skills and tactical prowess during a complex naval exercise. His
understanding of ship sensors and employment is unique for an officer with such limited
at-sea experience.

-Administrator and material manager. Revitalized the sound-silencing program. Analyzed
hull and machinery vibration data to isolate and correct noise deficiencies. Identifies
material concerns and follows through until completion.

Promotion Significant . Must Early 44. Reporting Senior Address
Recommendation NOB Problems Progressing | Promotable Promote Promote | COMMANDING OFFICER
42. . X USS GREENEVILLE (SSN 772)
INDIVIDUAL FPO AP 96666-2428
43. ]
SUMMARY . 0 0 : 1 0 0 -
45. Signature of Reporting Senior 46. Signature of Individual Evaluated. "I have seen this report, been apprised of my
2 performance, and understand my right to submit a statement.”
E (b Y—é ;j T intend 10 submit 2 statement. 1 do not intend to submit a statement.
A - Dm:ZM Ciﬁ "%M 49\ Date: 29 IJyn9G

47. Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurrent Report

“ . j Z
e kEE}{FE@ETT @ ; 9

NAVPERS 161072 (7-95) L[ O—F 9



DEPARTMENT OF THE NAVY

COMMANDER SUBMARINE FORCE
UNITED STATES PACIFIC FLEET
BLDG 619
1430 MORTON STREET
PEARL HARBOR, HI 96860-4664

1552 o
Ser 00211/ Hiov81

81 sEP 2000

FIRST ENDORSEMENT on COMSUBRON 1 1ltr 1552 Ser 00/222 of
9 Aug 00

From: Commander Submarlne Force, U.S. Pacific Fleet
To: LTJG chnael J Lﬁen, USNR
Via: Commanding Offlcer, USS GREENEVILLE (SSN 772)

Subj: QUALIFICATION IN SUBMARINES
Encl: (1) Certificate of Qualification in Submarines

1. Commander Submarine Force, U.S. Pacific Fleet takes pleasure
in forwarding enclosure (1) in recognition of your outstanding
performance and dedication to duty.

Q@ w/“/

A. H. KONETZNI, 0%57

Copy to: (w/o encl (1))
BUPERS (PERS-42)
COMSUBRON 1

Service Record




DEPARTMENT OF THE NAVY

SUBMARINE SQUADRON ONE
UNIT 25109
FPO AP 96601-5203 _
1552
Ser 00/222
9 Aug 00

From: Commander, Submarine Squadron 1
To: Commanding Officer, USS GREENEVILLE (SSN 772)

Subj: QUALIFICATION IN SUBMARINES ICO LTJG MICHAEL J.
(Z3EN, USNR, T SN S

Ref : (a) Your 1ltr 1552 Ser SSN772/274 of 17 Jul 00
(b) COMSUBLANT/COMSUBPACINST 1552.10B

1. By receipt of reference (a), Lieutenant (Junior Grade) Coen
successfully completed all submarine qualification requirements’
contained in reference (b) and is designated "Qualified in
Submarines".

2. By copy to, Commander, Navy Personnel Command is requested to
make the proper nctation in LTJG .Coen's officer record at
COMNAVPERSCOM and the Navy Register.

/‘%}é«ﬁéz/m‘fi

R.” L. SNEAD

Copy to:

COMNAVPERSCOM (PERS 42)
COMSUBPAC (0021)
Service record

SR v AL 3

23
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takes pleasure in recoguizing

LIEUTENANT (JUNIOR GRADE) MICHAEL J. COEN, USNR

m.mz&mw States w.mbm

mﬂa rmmgm@mmrmmﬁww e
and anmﬁm»f s i
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VOLUNTARY STATEMENT -

I, STSC(SS) Eric Gross, USN, do hereby state:

I am the Leading Chief Petty Officer of the sonar division on board
USS GREENEVILLE. I have been stationed on board GREENEVILLE for
approximately 4 months. I have been on active duty for 14 years.
When I checked on board GREENEVILLE, I determined that the sonar
division needed advanced training in preparation for the upcoming
deployment. As a group, the sonar team is average or above average,
but several members of the division need to further develop or refine
their skills.

On February 9, 2001, I conducted training for those members of the
sonar division that would benefit most from the training. We were more
then capable to support both the underway period and train the other
members of the division. This was the best lineup to do that. The
sonar technicians that went underway were the most senior and
tactically proficient division members. The most junior person also
went underway so he would gain experience in a real world environment.

The training ashore consisted of a 1-2 hour lecture on target motion
analysis and ranging techniques from a sonar watch standing
perspective. After the lecture, the division trained at the attack
center. The attack center training was designed so they could gain a
practical experience applying what was learned in the classroom. '

The number of watch standers that got underway with the GREENEVILLE
was a sufficient number to cover all required duties for a 7 hour
underway period. Usually, sonar technicians stand 6 hour watches.
There were two watch sections, which were more than adequate to cover
the 7 hour period.

This statement, to the best of my knowledge, is true and correct. I
am providing this statement freely and voluntarily, this day, 18 Mar
2001.

s STSC(SS) ERIC GROSS
18 March 2001

Sworn before me, an Officer authorized to take oaths in accordance
with 10 USC 1044a.

TIMOTHY D. STONE
LCDR, JAGC, USN
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ATTACK CENTER 3

Badge Issue Log

USS_ o gEel//LLE

Students/visitors will return all badges to the quarterdeck

Date: &mwhm% &_

(CLEARLY PRINT) Badge | Time Badge] Time Badge maaw_ca Watch
Last Name Rate/Rank Command No. Issued Returmned \&uh itor Initials
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